
 
Master Career Fair Guide 
Date: May 20th 
Time: 13:00 - 16:00  
Location: De Brug, Roeterseiland 
 
Read through this guide for networking tips and information about 
companies including what they do, the positions they are recruiting 
for, and how to make the most out of your conversation.  
 

Preparation to Get the Most Out of the Fair 
● Read about the Companies - Use this brochure to get a sense of what each 

company does, their mission, and the roles they offer. It’ll help you have more 
informed, meaningful conversations. Take a look at their website as well to get to 
know their products and services. 

● Be ready with your LinkedIn and Resume updated - Even if you’re not actively 
applying, it’s a good idea to have updated LinkedIns and CVs ready to share - you 
never know when a connection will turn into an opportunity. 

● Prepare a Few Thoughtful and Targeted Questions - Think about what 
matters to you in a future employer - growth paths, culture, recent projects - and 
ask about those things. 

● Dress Smart - Look polished but comfortable. Aim for something professional 
that still feels like you. 

● Be Curious, Open, and Yourself - This fair is about exploring possibilities, 
building connections, and getting inspired. You don’t need to sell yourself - just 
be present, engaged, and ready to learn. 

 

 
 
 
 



Overview of Participating Companies 

 
The European Investment Bank 
The European Investment Bank is the lending arm of the European Union. We are one 
of the biggest multilateral financial institutions in the world and one of the largest 
providers of climate finance. Since its establishment in 1958, the EU bank has invested 
over a trillion euros. While climate action is a part of everything we do, our activities 
focus on the following eight core strategic priorities: 

- Climate action and environmental sustainability, 
- Digitalisation and technological innovation, 
- Security and defence, 
- A modern cohesion policy, 
- Agriculture and bioeconomy, 
- Social infrastructure, 
- High-impact global investment, and 
- Capital markets union. 

The EIB works closely with other EU institutions to foster European integration, promote 
the development of the EU and support EU policies in over 160 countries around the 
world. 
Every year we recruit 130 trainees and 40-80 Grads.  
 
All information and application are available on: www.eib.org/jobs 
 
Who is EIB looking for: 
Students and recent graduates on Finance, Economics, Audit, Law, Engineering, IT, 
Social Sciences, HR 
 
Traineeships at the EIB: 
https://www.eib.org/en/about/careers/categories/traineeships/index  
 
Graduate programme at the EIB: 
https://www.eib.org/en/about/careers/categories/graduate-programme  

 

http://www.eib.org/jobs
https://www.eib.org/en/about/careers/categories/traineeships/index
https://www.eib.org/en/about/careers/categories/graduate-programme


 
Amoria Bond  
Amoria Bond is an international recruitment consultancy specialising in Technology and 
Advanced Engineering, connecting top talent with innovative companies that are 
shaping the future. Our purpose is Progressing Lives Everywhere, supporting the 
careers of our clients, candidates and colleagues through meaningful work and 
long-term growth. For ambitious graduates, we offer a unique opportunity to start a 
career in a fast-paced, entrepreneurial environment where you can develop commercial 
skills, build an international network and accelerate your progression from day one. 
 
What makes Amoria Bond different is our investment in people. Through award-winning 
training, clear career progression, uncapped earning potential and an inclusive, 
high-performance culture, we give graduates the tools to succeed, even without prior 
recruitment or sales experience. Whether you're motivated by personal growth, 
international opportunities, performance rewards or being part of a fun and supportive 
team, Amoria Bond offers more than a job; it offers a platform to build a career. If 
you're curious about combining business, people and entrepreneurship in one role, 
we’d love to meet you at the fair. 
 
We’re looking for motivated, ambitious and commercially minded students or recent 
graduates who are excited by a fast-paced, people-focused career. We welcome 
students from backgrounds such as Business Administration, Economics, 
International Business, Psychology, Communication and other studies that 
develop strong interpersonal or analytical skills. 
 
We look for people who are business fluent in English (Dutch and/or German is a 
strong plus), available full-time in Amsterdam, and eager to build a career in a 
performance-driven environment. Experience in sales, recruitment, 
entrepreneurship, customer-facing roles or business development is a plus, but not a 
must, we value mindset, drive and willingness to learn above all. 
 
Amoria Bond is recruiting for: 

- Sales & Recruitment Consultants  
 



 
ING 
Mission 
ING, the leading Dutch bank for digital banking.  
 
Who we are  
We work on a global scale with more than 60,000 employees who serve around 40 
million customers, corporate clients and financial institutions in over 40 countries.   
 
We’re innovative. We’re big, but we adopt a start-up mindset whenever we can, 
embracing the latest technologies, insights and working methods. We experiment and 
break new ground. If we occasionally make mistakes, we learn from them.   
 
We’re flexible. We understand the importance of a good work/life balance. This will keep 
you in control of your planning. Whether you work from home or at the office, we will 
provide a comfortable workplace.  
 
We help our customers to stay one step ahead, in both their private and professional 
lives. 
 
Above all we’re orange. We roll up our sleeves and finish the job. We’re transparent, 
take responsibility and help others to be successful. We go for it 100%.   
 
ING is looking for all Master students no matter your education background or 
language.  
They are recruiting for internships, different graduate programs, and full time junior 
positions. 

 

 
de Jong & Laan 
We kijken samen met klanten vooruit naar de kansen die er liggen om doelen te 
bereiken. Met de nodige expertise, maar vooral met een enorme drive om hen vooruit 
te helpen. 



 
Daarbij helpen we klanten met strategische vraagstukken op verschillende 
vakgebieden. Maar we gaan wel net een stap verder. Want, naast de 
voorwaarden kwaliteit en professionaliteit, benaderen we het vraagstuk altijd 
multidisciplinair en vanuit een IT- en datagedreven werkwijze. 
 
Én nog belangrijker, we doen dat altijd samen! Achter je eigen vestiging staat een grote 
organisatie met meer dan 25 vestigingen en ruim 1.300 professionals in 
diverse vakgebieden. 
 
They welcome students with backgrounds from Business Administration, Business 
Economics, Finance, Corporate Finance. Their preference is for those who speak 
Dutch, but if you have an impressive profile, English is possible in 1 or 2 locations 
within de Jong & Laan. 
 
Starter positions open:  

- Accounting, control, finance & audit 
 

 
Beiersdorf 
Beiersdorf is a global FMCG company specializing in personal care products and is the 
parent company of iconic brands such as NIVEA, Labello, Eucerin and Hansaplast. With a 
heritage of more than 140 years, Beiersdorf is committed to developing innovative, 
science‑based products that improve people’s lives, guided by its mission Care Beyond 
Skin. The company’s core values : Care, Simplicity, Courage and Trust, are lived every 
day and help create a healthy, inclusive and responsible working environment. 
 
As a student or young professional at Beiersdorf, you will start your career in an 
attractive, international setting that values initiative, collaboration and personal 
development. You will gain hands‑on experience through meaningful projects and have 
the opportunity to learn from experienced professionals. Beiersdorf offers a safe and 
supportive environment where you can grow both professionally and personally. 
 
Dutch speaking - Positions in marketing, e-commerce, and sales teams. 
 
For non Dutch speaking students - Positions in HR, Supply chain, and finance teams.  
 



Open positions: Currently internship positions of Sales (x1), Marketing (x2), 
E-commerce (x1), Supply chain (x2). 
 
Internships and entry level positions are available for those that are just 
graduating or have at least 1 year of experience working. 
 

 

 
Magnet.me 
"Magnet.me is the AI-powered career network transforming recruitment from one-time 
transactions into lasting connections, so today’s near-miss can become tomorrow’s 
perfect match. Companies build GDPR-proof talent communities, engage automatically 
with up-to-date profiles, and hire faster without paying twice to reach the same person. 
Professionals grow their careers with AI guidance and stay ahead of opportunities. With 
450,000+ talents and 6,000+ companies onboard, we’re just getting started. 
 
We are providing free CV photos for Beta Career Event attendees who have created a 
Magnet.me account via the following link: 
https://magnet.me/sign-up?ref=regional-UvAMasterFair" 
 
Anyone looking for a job, internship, or traineeship in the Netherlands. 
 
Growth/Marketing Intern - September 2026  

 
 

Not sure what to speak about? Here are some ideas for topics: 
● Growth and development opportunities for recent graduates 
● Work environment and team culture 
● Skills, experiences, and traits valued in candidates 
● Recruitment and application process 
● Exciting current projects or innovations 
● Onboarding and early career support 
● Opportunities for internal mobility and role progression 
● Training, mentorship, and learning resources 
● Company values and long-term mission 



● Work-life balance and flexibility 
● Diversity, equity, and inclusion initiatives 
● Employee well-being and support programs 
● Performance evaluation and feedback structure 
● Opportunities for international experience or collaboration 
● What sets the company apart from others in the industry 

 
What do you do after the fair? Follow-Up! 
Your interactions during the company fair may leave an impression, but it is 
important to follow up with the representatives you spoke to to make it lasting. 
Here are some tips for ways to follow up after the fair.  
 
1. Send Thank-You Emails 
Follow up with recruiters you spoke to, referencing your conversation and 
reiterating interest. It is useful to include something specific you spoke about to 
help them remember you but also show that you were paying attention. 
 
2. Connect on LinkedIn 
Send a personalized message mentioning the career fair.  
 
3. Apply Promptly 
Based on your conversation, tailor your CV to the skills that they mentioned they 
were looking for or highlight specific mentioned experiences. These are all great 
ways to stand out. If there was a position you were speaking about, ask the 
representative if they will look over your cover letter to give any advice.  
 
4. Stay Organized 
Keep track of who you met, what you applied for, and your next steps! 
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